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1. RREAREICREILI-LY 84.4%| 838%|  84.1% 0.3 86.1%| 855%  85.8% 0.3 81.1%|  80.1%|  80.6% 0.5
2. AEEELTRELEL 8.2% 8.5% 93% -1 9.8% 9.2% 11a%| -1.3 5.2% 6.8% 57% -05
3. HEELTHBLEL 0.9% 1.4% 0.7% 0.2 1.1% 2.0% 0.4% 0.7 0.5% - 13% -08
4. EEA-ERIER - B TRABL 1LY 0.2% 0.3% 0.2% 0.0 - - - - 0.6% 0.8% 0.6% 0.0
5. 2—4 LS DI RRFHEEE - FRISEAREL =LY 3.1% 3.1% 2.2% 0.9 2.4% 3.1% 1.9% 05 4.4% 3.2% 2.9% 15
6. BELEW 0.2% 0.5% - 0.2 - - - - 0.5% 1.4% - 0.5
7. REREAEELEL 2.3% 2.5% 26% -03 0.5% 0.1% 0.4% 0.1 6.0% 7.6% 72%  -12
8. BELEW - - 0.1% -0.1 - 0.1% 0.1% -0.1 - - - B
9. BESINDTELELLL - - 01% -0.1 - - 01% -0.1 - - 02% -0.2
10. ZDith 0.7% - 0.6% 0.1 0.2%| - 0.2% 0.0 1.8%) - 1.5% 0.3
B RBEEEICSTIMBEISERE (BRSEE BE—E%)
201942 | 20194F 28 | 20184 % (| RiIEE
4818 | 3818 | 4818 | MAE
EXGS 94.7% 95.8% 96.0% -1.3
X X% 95.9% 95.4% 97.1% -1.2
# BH 92.4% 96.7% 93.7% -1.3
i3 Bt 94.2% 94.9% 95.9% -17
bl it 95.4% 96.8% 96.2% -038
B 95.2% 98.5% 95.6% -04
th chip 93.5% 91.2% 95.7% -2.2
B Pl - 95.3% 93.4% 98.0% -2.7
ZDihihiz- 5 94.1%| 98.0% 94.8% -0.7
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FLEE A5 WIRFRPR

KTF—HE> 1-2) -1

[#iB8 70 & 5B 201 OF %

HEXER (4318KR

B ECEERETHERE RIBEPEREE EHEE)

)

BERSB) 2018545103

[£4K]) [X%] (%]
20194220194 25| 20184 28] HIE | 20194 2Z542019F%|20184FZ|| AT4E | 20195 %2019 252018425  Hij4E

4818 | 3R18 | 4818 || AA= || 4818 | 3A18 | 4A1E || A= || 4818 | 3A1E | 4A18 || RAE

FERETLEBBMNRFOTLEL 8.6%|  11.4% 5.5% 3.1 10.0%)  14.1% 6.4% 3.6 5.5% 5.6% 3.7%| 18
Bk KE- L 4.6% 3.0% 3.1% 15 3.3% 1.6% 2.3% 1.0 7.5% 6.0% 5.0% 25
BR-IRE 5.8% 5.7% 5.3% 05 4.6% 4.3% 4.2% 04 8.3% 8.9% 7.6% 0.7
B& 14.9%]  188%  19.0% -4.1 12.3%]  164%  15.7% -34 203%  238%|  26.3% -6.0
A 3.1% 5.4% 4.1% -1.0 3.4% 6.0% 3.9% -05 2.5% 4.2% 4.5% -2.0
(4= 6.9% 7.9% 6.6% 0.3 5.3% 6.2% 4.6% 0.7 102%]  11.6%]  11.0% -08
A AR T L2539y 3.0% 4.6% 4.3% -1.3 2.3% 4.6% 3.7% -14 4.6% 4.6% 5.7% -1.1
EER 6.7% 9.5% 6.1% 0.6 4.3% 6.8% 3.8% 05 11.9%]  152%]  11.1% 0.8
¥ & 5.7% 7.6% 5.1% 06 5.2% 7.6% 4.1% 1.1 6.8% 7.7% 7.2% -04
$S%iN-FENSE- 2R 3.8% 6.1% 4.5% -0.7 4.1% 6.6% 4.1% 0.0 3.2% 4.9% 5.3% -2.1
- TSI O=T) Y 6.6% 8.2% 7.0% 04 4.0% 7.3% 5.1% -1.1 120%]  103%]  11.1% 09
T BF-OARE- T HR 8.6%  11.2% 8.1% 05 7.2% 8.5% 6.1% 1.1 11.6%]  17.0%]  12.5% -0.9
RE-AVER-S—LBE 4.7% 4.7% 4.1% 06 3.7% 3.2% 2.6% 1.1 6.7% 7.7% 7.2% -05
FEK-BEF- BRSNS 6.2% 7.2% 4.7% 15 5.1% 5.9% 4.2% 09 8.5% 9.9% 5.9% 2.6
ZOMOER MBS REE 1.5% 1.3% 1.4% 0.1 1.0% 1.5% 1.6% -0.6 2.5% 0.8% 0.9% 16
BHEE- - MEREAE - FREE 10.0% 9.7% 7.2% 28 7.3% 8.2% 6.9% 0.4 159%|  13.0% 7.9% 8.0
BEEmEEREE 2.4% 3.1% 2.6% —0.2 1.4% 3.3% 2.6% -1.2 4.6% 2.7% 2.6% 20
EN1 I 288 6.4% 6.8% 6.5% -0.1 7.6% 8.8% 7.9% -0.3 3.8% 2.7% 3.4% 04
ZRHMDHEE 2.7% 2.8% 4.4% -1.7 3.0% 3.3% 4.8% -18 2.2% 1.9% 3.6% -14
[k 165%]  184%  18.0% -15 204%)  224%  22.0% -16 8.1% 9.9% 9.2% -1.1
BHEE-R—/8\—- a3 E=-DIY- £ ERRAMES 6.0% 7.0% 7.1% -1.1 7.0% 9.3% 7.5% -05 3.6% 2.0% 6.1% -25
EME 3.2% 3.7% 4.5% -1.3 4.3% 4.9% 5.0% -0.7 0.8% 1.2% 3.5% -2.7
RIT-EALE-ERES - FEBEE 13.1%)  14.8%]  17.0% -3.9 17.6%)  19.3%]  21.4% -38 3.5% 5.2% 7.3% -38
EHRIR-BERIR 9.4% 8.7%  11.0% -16 12.7%]  11.1%|  14.7% -20 2.2% 3.6% 3.0% -08
HE% 3.4% 5.2% 4.8% -14 4.4% 6.5% 5.8% -14 1.4% 2.4% 2.8% -14
ISR (BEE- X Fr—ErEHLE) 3.9% 4.9% 3.0% 0.9 5.1% 5.5% 3.5% 1.6 1.2% 3.6% 2.0% -08
BE 5.8% 8.3% 5.1% 0.7 4.5% 7.5% 4.7% -0.2 8.4% 9.9% 6.0% 24
Bk 3.7% 6.1% 4.6% -0.9 3.6% 7.2% 4.9% -1.3 3.8% 3.8% 3.8% 0.0
EHRY—EX-ABEE (YIYIT7 - ERLES) 17.3%)  18.7%  15.9% 14 128%)  153%]  12.7% 0.1 270%  259%|  22.9% 4.1
AV =Ry —ERE 6.0% 8.1% 4.1% 1.9 5.5% 7.3% 2.7% 28 7.0% 9.7% 7.3% -0.3
B - B - XFIEREIEE 7.0% 9.2% 6.2% 038 7.8%  10.8% 7.7% 0.1 5.2% 5.8% 3.1% 2.1
TEIE 6.8% 8.1% 7.4% -0.6 8.6% 9.4% 9.3% -0.7 2.7% 5.3% 3.2% -05
SRl ERIREEE SRR -T2 0O ERE 126%)  14.3%]  14.0% -14 13.8%|  158%]  16.0% -2.2 102%)  11.0% 9.6% 06
EREYELE 1.3% 2.3% 2.0% -0.7 1.7% 3.2% 2.5% -0.8 0.4% 0.6% 0.9% -05
BEEZ 1.9% 2.8% 4.3% 24 2.8% 3.2% 5.1% -2.3 - 1.9% 2.6% -26
RITES LV EHRICfHHT 2 —ERE 6.4% 7.2% 9.3% -29 8.8% 9.7%  10.9% -2.1 1.2% 1.7% 5.7% -45
BH-HR-KE-IRILF— 4.7% 7.0% 7.4% -2.7 4.5% 7.7% 6.3% -18 5.0% 5.5% 9.9% -4.9
BEBIE 1.9% 2.7% 3.0% -1.1 2.4% 2.9% 2.4% 0.0 1.0% 2.2% 4.2% -3.2
WREE-RTIL-L¥vy— 7.6% 7.4% 6.2% 14 10.0% 9.8% 7.9% 2.1 2.6% 2.3% 2.4% 02
Ef- @il 6.3% 6.2% 8.5% -22 5.8% 4.9% 6.9% -1.1 7.1% 9.0%|  11.8% -4.7
BE - PEXE(REER- B PERE) 5.9% 6.8% 5.7% 02 7.3% 8.7% 6.6% 0.7 2.7% 2.8% 3.8% -1.1
PRESX - 0.2% 0.1% -0.1 0.1% 0.3% 0.1% 0.0 - - - -
LhEREE 4.6% 6.1% 6.3% -1.7 6.0% 6.9% 8.3% -23 1.7% 4.4% 2.0% -03
A EEE CORE - 8 HES) 4.0% 4.2% 5.1% -1.1 5.5% 5.7% 6.1% -0.6 0.8% 1.0% 2.8% -20
MY —ERECEREBM-RBEEBETE) 6.4% 8.0% 5.8% 06 7.4% 9.1% 6.9% 05 4.4% 5.4% 3.5% 09
DM —ERE(EXE-BEHEEHRSE) 1.9% 1.9% 2.4% -05 2.7% 2.4% 2.8% -0.1 0.2% 0.8% 1.5% -1.3
BAT 9.6% 95%  10.0% -0.4 10.6% 9.7%  11.9% -13 7.3% 9.2% 5.9% 14
FEMK 4.4% 4.3% 4.4% 0.0 5.4% 5.2% 5.4% 0.0 2.3% 2.3% 2.1% 0.2
Z Dt 1.6% 0.8% 2.0% -0.4 1.9% 0.8% 1.9% 0.0 0.8% 0.8% 2.3% -15
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T A S W ZERR IR O 2HE 201965 HEMSE) 2018F481 B85S

)

KTF—HE> [-2) -2 TEXE 4/18ER

B ECLERVEETHRE BREPRE- STEXRBRES HE—@E)
[£44] (%] (Ex]

20194242019 220184 %[ A4 | [20195FZ|20194F 25|20184F 28 @if4E | J20194EZ5)20194F 25| 20184 25|  RilEE

4818 | 3818 | 418 (| A= (| 4818 | 3A18 | 4818 || MAZE || 4A18 | 3818 | 4818 | mAE
ke KA S 0.9% 0.8% 0.5% 04 1.1% 0.3% 0.3% 038 0.5% 1.8% 1.0% -05
BR-TEZ 3.1% 2.8% 2.3% 038 1.7% 1.3% 1.3% 0.4 5.8% 5.7% 4.3% 15
B5 5.7% 6.7% 7.8% -2.1 3.8% 4.3% 4.8% -10 95%|  113%]  14.1% -46
A 0.4% 0.7% 0.4% 0.0 0.4% 0.7% 0.5% —0.1 0.4% 0.6% 0.3% 0.1
(4= 1.6% 1.9% 1.2% 04 0.9% 1.6% 0.6% 0.3 3.0% 2.5% 2.2% 0.8
Bl AR -TL- #5539y 0.5% 0.9% 0.4% 0.1 0.2% 0.4% 0.1% 0.1 1.0% 2.0% 1.1% -0.1
EER 1.6% 2.1% 2.1% -05 0.4% 0.7% 1.3% -09 4.0% 4.7% 3.7% 0.3
e# & 1.7% 1.9% 1.2% 05 1.5% 1.9% 0.7% 0.8 2.3% 1.7% 2.1% 0.2
S-S E- 2R 1.0% 0.7% 0.7% 03 1.1% 0.7% 0.5% 06 0.9% 0.9% 0.9% 0.0
B TSk T O=FYL Y 1.7% 2.7% 1.0% 0.7 1.2% 1.9% 0.5% 0.7 2.8% 4.2% 2.1% 0.7
EH-BF-OAE- FEEHE 2.3% 2.0% 2.1% 02 1.1% 1.1% 1.5% -04 4.9% 3.6% 3.4% 15
RE-AVHEEE- 7 — LSS 1.2% 0.9% 0.6% 06 0.8% 1.0% 0.5% 0.3 1.9% 0.9% 0.7% 1.2
FEK-BEF- ERBS 1.1% 1.1% 0.3% 038 0.5% 0.4% 0.3% 02 2.4% 2.4% 0.5% 19
ZOMOER MBS REE 0.2% - 0.1% 0.1 0.4% 0.1% 0.1% 0.3 - - - -
HEE- B - MERENE - AERE 4.6% 3.5% 3.6% 10 3.5% 3.8% 3.6% -0.1 7.1% 3.1% 3.5% 3.6
RBEEmEEAEE 0.3% 0.4% 0.3% 0.0 0.1% 0.6% 0.1% 0.0 0.7% - 1.0% -0.3
FNRI g & 1.1% 1.6% 0.7% 04 1.6% 1.9% 0.9% 0.7 - 0.9% 0.2% -0.2
ZOHDEEE 1.0% 0.7% 0.7% 03 1.0% 0.9% 1.0% 0.0 1.1% 0.2% - 1.1
[k 4.8% 3.9% 5.3% -05 6.3% 5.1% 7.0% -0.7 1.7% 1.6% 1.5% 02
BHEE-A—/8—-aVE=-DIY-£EHRES 1.8% 1.2% 1.3% 05 2.2% 1.9% 1.4% 0.8 1.0% - 1.2% -0.2
FME 1.1% 1.0% 1.5% -04 1.4% 1.5% 1.2% 02 0.6% 0.2% 2.0% -14
RIT-ERLE-ERMES - FEEE 5.4% 5.6% 7.8% 24 7.9% 8.2%|  10.5% -26 0.4% 0.5% 2.2% -18
EHRIR- BERIR 2.6% 3.8% 3.2% 06 3.3% 5.0% 4.1% -08 1.0% 1.4% 1.5% -05
Bz 1.0% 0.7% 1.0% 0.0 1.0% 0.9% 1.4% -04 1.0% 0.5% - 1.0
ZTOMEMUREE - RV Fr—FrELLE) 0.6% 0.9% 0.5% 0.1 0.8% 0.6% 0.5% 0.3 0.3% 1.4% 0.4% -0.1
BE 1.3% 1.5% 0.7% 06 0.9% 1.1% 0.5% 04 2.2% 2.3% 0.9% 1.3
BukE 1.5% 1.9% 2.0% -05 1.2% 2.3% 2.6% -14 2.2% 1.2% 0.7% 15
R —ER-BEE(VIIIT - EROES) 10.8%)  10.3% 9.3% 15 7.4% 6.9% 5.9% 15 17.7%  17.0%]  16.5% 1.2
AV A—RyMMIEY—ERE 1.0% 1.5% 1.0% 00 0.9% 1.4% 1.0% -0.1 1.0% 1.7% 1.0% 0.0
B - B - XFIEREIEE 2.9% 4.1% 3.6% -0.7 3.5% 5.8% 4.3% -0.8 1.5% 0.9% 2.1% -06
TEIE 2.1% 2.2% 2.4% 03 2.7% 2.8% 3.1% -04 1.1% 1.0% 0.9% 02
SRl ERREEE SRR ME- 20O ERE 6.9% 5.5% 5.7% 1.2 7.9% 5.9% 6.0% 19 4.9% 4.8% 5.0% -0.1
EREMELE 0.1% - 0.1% 00 0.2% - 0.2% 0.0 - - - -
BEX 0.2% 0.6% 0.8% 06 0.2% 0.9% 0.5% -0.3 - - 1.4% -14
RITESL VBRI HT I —ERE 1.9% 2.4% 3.2% -13 2.8% 3.3% 3.7% -09 0.3% 0.6% 2.0% -17
BA-HR-KE-TRILF— 0.6% 1.1% 1.3% -0.7 0.8% 1.0% 1.2% -04 - 1.4% 1.7% -1.7
BREIE - 0.3% 0.2% -0.2 0.1% 0.4% 0.2% -0.1 - - 0.3% -0.3
HREE - RTIL- LTv— 2.1% 1.2% 2.3% 0.2 3.0% 1.8% 3.3% -0.3 0.2% - 0.2% 0.0
Ef- @il 4.1% 3.5% 3.2% 09 3.0% 1.6% 1.0% 20 6.3% 7.3% 7.7% -14
BE-FEXEREIR-B- FHERE) 1.8% 2.1% 2.4% 06 2.5% 2.9% 2.5% 0.0 0.3% 0.7% 2.2% -19
YRESE - — 0.1% -0.1 0.1% - 0.1% 0.0 - - - B
LEREE 1.6% 1.9% 2.2% 06 2.1% 2.3% 3.1% -1.0 0.6% 1.1% 0.4% 0.2
A EEE CRIE - 88 HES) 1.6% 1.4% 1.1% 05 2.0% 2.2% 1.3% 0.7 0.7% - 0.7% 0.0
EMY—ERECEREHN-REEBENE) 2.4% 2.4% 2.1% 0.3 2.7% 2.3% 2.5% 0.2 1.7% 2.5% 1.2% 0.5
ZOMDY—ERECEER - BB EEHSE) 0.7% 0.1% 0.4% 0.3 1.1% - 0.3% 0.8 - 0.2% 0.5% -05
BAF 6.5% 5.9% 6.7% —0.2 7.8% 6.5% 8.9% -1.1 4.0% 4.6% 2.2% 18
£EEA 1.4% 0.9% 1.5% -0.1 1.5% 1.4% 1.9% -0.4 1.1% - 0.6% 05
Z0Hth 1.1% 0.6% 1.5% 04 1.7% 0.5% 1.4% 0.3 — 0.9% 1.7% -17
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T A S W ZERR IR O 2HE 201965 HEMSE) 2018F481 B85S

B ECLETETHREERE GIREDHREE HEHEE)
[£44] [X%] (EX]

2019425420194 Z|2018 5 %[  Ail4E 20194F 2520194 2%|2018 5 28]  RiI4E 2019425020194 25| 20184 28|  RiI4E

4818 | 3A1H | 4818 | A= 4818 | 3A1H | 4818 | RA=E 4818 | 381H | 4A18 | IAZE
FESETLRESREHNRETLVELY 32.6% 41.2% 35.2%) —2.6 35.3% 43.7%) 35.2%| 0.1 26.9% 35.9% 35.1% —82
100 AKX 12.5% 8.5% 13.3% -08 12.9% 8.8% 14.9% -20 11.5% 8.1% 10.0% 15
100A~299A 22.2% 19.0% 23.6%) -14 21.3%) 18.9% 23.7%) —24 24.2% 19.2% 23.4% 0.8
300A~999A 40.3% 36.0% 35.7% 4.6 39.1% 34.9% 35.1% 40 42.7% 38.3% 37.0% 5.7
1000A~4999A 39.4% 38.1%) 32.4% 70 37.4% 36.0%) 31.0%) 64 43.4% 42.4% 35.5% 79
5000ALLE 25.8% 27.6% 22.6% 32 23.7% 26.9% 21.2% 2.5 30.2%)  29.1% 25.7% 45

B ECLERLEETHREBRE GIHEHR A SEXXBRVRESE E—@E)
[£44] [x%] (Ex]

2019425020194 2420184 2| R4 | J2019F2:|20194F Z|20184E 28| RIS | |2019FZ|20194F Z|20184F 2| HiI4E
4A1H §| 3A1A | 4A18 || A% || 481H | 3A1H | 4A18 || A= 4818 | 3818 | 4B18 || A=
100 AKH 7.0% 5.3% 7.4% -0.4 7.9% 5.0% 7.9% 0.0 5.4% 5.9% 6.3% -09
100A~299 A 13.5% 9.7%|  16.1% 26 15.0% 8.7%  18.0% -3.0 10.6%]  11.6%]  11.8% -1.2
300A~999A 31.2%  30.7%  32.0% -0.8 31.2%  332%  31.9% -0.7 31.4%  26.1%  32.2% -0.8
1000 A~4999 A 28.1%]  30.9%| 22.7% 54 27.2%)  30.6%|  22.2% 5.0 300%  315%|  23.7% 6.3
5000 ALLE 20.1%)  234%  21.9% -1.8 18.8%)  22.6%  20.0% -1.2 22.6%|  249%  26.0% -34

B ECEEERETOME (MBEBRES HEHEE)
(2] [X%] (Ex]

201942020194 2| 20184 28] w14 | [20194F 220194 %|20184E 2| &4 | [20194E2E)20194E 2|20184F %) Hi4E

4818 | 318 | 4A18 | MAZE 4818 § 318 | 4A18 || IAZE 4818 | 3A1H | 4A18 || A=

FEEET HBENARFOTLEN 120%)  12.3%]  11.4% 0.6 140%)  138%]  13.7%| 03 7.7% 9.1% 6.2% 15
EEEER 339% 39.2% 376% -37 420%)  47.2%]  449%| 29 16.7%)  219% 220%| -53
HREE - Y=~ T4 VSR 31.9% 37.3% 327%f -08 36.0% 427% 383%[ -23 230%  259%]  20.8% 2.2
E7- Ry IBER 346%|  386%  33.2% 14 444%  49.9%  437% 0.7 134%]  144%  10.3% 3.1
B o —E XBEER 116%] 107%  123%] -07 149%)  133%] 154%) -05 4.6% 5.2% 57%  -1.1
BR7E - B SRS ER 98%]  10.3% 9.5% 0.3 0.7% 0.7% 1.2%f -05 29.2%  309%  27.5% 17
- REEE REEEH 124%]  133%  135% -1.1 3.8% 4.8% 47%|  -0.9 309% 314% 325%| -16
T R-EREE- A R 3.0% 3.8% 2.7% 0.3 0.7% 0.1% 0.6% 0.1 80%)  11.5% 7.3% 0.7
avEa—4BiE- VI 7 SR 138%]  14.3%  135% 0.3 8.8% 9.3% 9.9%[ 1.1 244%  249%  21.3% 3.1
SRR YYRE 3.9% 5.3% 49% 10 5.2% 6.1% 59% -07 1.1% 3.5% 26% 15
B ZRU R 9.7% 104% 100%| -03 9.1%|  10.0% 7.9% 12 108%)  11.0%  145% -37
ST AT 47 BER 7.3% 7.6% 84%| -1 7.4% 7.9% 96% -22 7.1% 6.9% 5.9% 1.2
Q)] 1.3% 1.2% 22%|  -09 1.0%) 1.0% 1.3%] -03 1.9% 1.8% 4% -2.3

B ECLERVELETOME BBEPRE- SEWRERES H—0F)
[244) [(X%] (%]

201942520194 2201845 %) R4 20194242019 Z|2018 5 %  Fi4E 2019425420194 Z|2018 5 %[  RiI4E

4818 | 3A1H | 4A18 | IAZE 4818 | 3A1H | 4A18 | IAZE 4818 | 3A1H | 4818 | RAZ
EERER 22.6% 21.4% 23.4% -08 29.6% 26.2% 29.3% 0.3 8.5% 11.6% 11.7% —-3.2
AREE-I— T4 T EER 14.1% 17.2% 12.7% 14 15.5% 20.5% 15.8% -0.3 11.3% 10.5% 6.6% 4.7
E5- 22V TBER 19.0% 19.5% 18.1% 09 24.9% 27.0% 24.8% 0.1 7.3% 4.5% 4.7% 26
B - Y —E REER 6.8% 5.1% 5.8% 1.0 8.9% 6.2% 7.1% 1.8 2.4% 3.0% 3.2% -08
BRZE - B SR 4.0% 4.1% 4.1% -0.1 - - - - 11.9% 12.4% 12.3% -04
HE-SREEE- RHEER 7.1% 5.6% 8.4% -1.3 0.8% 1.5% 2.4% -16 19.5% 14.0% 20.3% -08
TR-EREE- SRATBI SN 24% 2.3% 1.1% 13 0.5% - 0.1% 04 6.3% 7.1% 3.3% 30
AvEa—4- 5.V IO 7 RS 10.9% 10.7% 10.0% 09 5.8% 5.5% 5.5% 0.3 21.0% 21.5% 19.1% 1.9
ERRARYYYRE 1.1% 2.1% 1.8% -0.7 1.6% 1.8% 2.1% 05 0.2% 2.8% 1.3% -1.1
B RROYYRE 6.2% 6.5% 6.9% -0.7 5.7% 5.5% 5.0% 0.7 7.2% 8.5% 10.8% -3.6
DVIAT 17 B 4.5% 4.0% 5.3% -08 5.6% 4.9% 6.5% -09 2.3% 2.1% 3.0% -0.7
ZDih 1.4% 1.4% 2.2% -08 1.1%) 1.1% 1.4% -03 2.1% 1.9% 3.8% -1.7
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Tt A S UNRF PR [sAB T OB 238 201955 HEMSE] 2018F45 1B S
KT—HEY> 1-4) -1 TLI DM (4818ER)

W @<CLETETOHHH MBEHREE HBH@E)
(£44] [X%] [€ED)

2019 22020194 2)20184F 2| A4 | [20194F 220194 |20184F 2| R4 | |20194FEZ|20194F Z|20184F 2| R4

4A1H § 3A1H | 4A18 || A= 4818 § 3A1H | 4A18 || IAZE 4818 | 3A1H | 4A18 || A=
FEHFLT LHBFHARFE ST 5.6% 4.3% 8.1% -25 6.3% 4.1% 7.0% -0.7 4.2% 47%  10.6% -6.4
HEMISH LA 15.8%)  18.3%]  11.7% 4.1 15.3%)  17.3%]  10.4% 49 17.0%)  205%  14.6% 24
i 2.5% 3.0% 3.5% -1.0 2.2% 3.4% 4.2% -20 3.2% 2.0% 2.1% 1.1
EHR 0.9% 0.6% 0.2% 0.7 0.5% 0.8% 0.1% 04 1.7% - 0.5% 1.2
EFE 0.8% 0.7% 0.7% 0.1 0.5% 0.5% 0.6% -0.1 1.5% 1.2% 1.0% 05
=HE 2.2% 2.1% 2.5% -0.3 2.5% 3.0% 2.3% 02 1.6% 0.2% 2.7% -1.1
MEAR 0.8% 0.3% 0.6% 0.2 0.7% 0.5% 0.9% -0.2 1.0% - - 1.0
A=Y 1.4% 0.7% 0.2% 1.2 1.2% 1.1% 0.3% 09 1.9% - - 1.9
EEE 1.2% 1.1% 1.3% -0.1 1.3% 1.0% 1.3% 0.0 1.0% 1.4% 1.3% -0.3
K2 2.5% 2.4% 2.5% 0.0 1.7% 2.1% 1.8% -0.1 41% 3.1% 4.2% -0.1
HAR 2.1% 2.1% 1.5% 0.6 1.6% 1.7% 0.9% 0.7 3.2% 3.0% 2.6% 0.6
BER 1.3% 2.3% 2.2% -0.9 0.8% 1.8% 1.6% 038 2.6% 3.4% 3.6% -1.0
BES 11.1%]  125%|  14.6% -35 9.0%)  125%  15.1% —6.1 155%]  125%]  13.5% 20
FEE 121%]  132%|  14.7% -26 95%]  129%]  145% -50 176%]  139%  15.3% 2.3
AR 420%)  456%  48.1% —6.1 394%)  453%  485% -9.1 475%  46.2%|  47.2% 0.3
L EINL 19.9%]  235%  23.2% -3.3 19.0%]  23.1%  23.9% -4.9 21.8%  244% 2179 0.1
HRE 0.8% 1.4% 2.8% -20 0.9% 2.0% 2.7% -18 0.7% 0.2% 3.1% -24
= 1.0% 2.0% 0.8% 0.2 1.0% 2.3% 0.7% 03 0.9% 1.5% 0.9% 0.0
AINE 1.1% 2.5% 2.0% -0.9 1.2% 3.3% 2.3% -1.1 0.9% 0.6% 1.4% -05
BHE 1.0% 2.2% 0.6% 04 1.3% 3.0% - 1.3 0.3% 0.6% 1.8% -15
Y 0.6% 1.3% 0.8% -0.2 0.3% 1.1% 0.9% -06 1.2% 1.8% 0.7% 05
EHE 1.2% 1.3% 2.0% -08 1.0% 1.3% 1.4% -04 1.4% 1.3% 3.3% -1.9
IR B8 3.3% 2.6% 4.2% -0.9 3.3% 3.0% 3.6% -0.3 3.3% 1.9% 5.6% -2.3
Bl 4.1% 3.3% 4.6% -05 3.3% 2.9% 4.3% -10 5.8% 4.0% 5.3% 05
ZHME 11.9%  11.9%  13.4% -15 11.0%  12.1%  13.0% -20 138%]  11.3%]  14.1% -0.3
= 2.8% 4.1% 3.8% -1.0 2.8% 4.7% 3.2% -04 2.7% 2.9% 5.2% -25
HER 3.7% 4.0% 3.1% 0.6 3.4% 4.7% 3.2% 0.2 4.3% 2.5% 3.0% 1.3
RERAT 11.6%)  13.9%]  12.4% -08 130%]  16.1%  12.8% 02 8.6% 9.2%  11.3% -2.7
KB AT 22.1%]  238%|  20.0% 2.1 234%)  244%  21.1% 2.3 19.3%]  227%  17.7% 16
EEE 11.3%]  146%  11.6% -0.3 114%  141%  12.0% 06 11.3%]  158%]  10.8% 05
ZRE 2.5% 4.5% 3.8% -1.3 2.9% 5.8% 3.6% -0.7 1.4% 1.9% 4.1% -2.7
LR 1.8% 2.0% 1.9% —0.1 2.1% 2.5% 1.4% 0.7 1.2% 1.0% 3.2% -20
BRE 0.4% 0.3% 0.7% -0.3 0.2% 0.2% 0.4% -0.2 0.8% 0.6% 1.4% -06
BiRE 0.1% 0.4% 0.6% -05 - 0.2% 0.5% 05 0.3% 0.8% 0.9% -06
i L2 1.8% 2.9% 1.8% 00 1.8% 2.4% 1.5% 0.3 1.7% 4.0% 2.6% -0.9
L58 3.6% 4.3% 3.1% 05 3.3% 4.2% 3.1% 02 4.3% 4.7% 3.0% 1.3
il=]-} 2.3% 1.0% 1.0% 1.3 1.8% 1.1% 0.9% 09 3.3% 0.8% 1.2% 2.1
mee 0.4% 0.7% 1.1% -0.7 0.4% 0.6% 0.7% -03 0.4% 1.1% 1.8% -14
ENE 0.6% 0.9% 1.3% -0.7 0.4% 0.7% 1.1% -0.7 1.1% 1.3% 1.8% -0.7
FIEE 0.7% 1.4% 0.9% -0.2 0.7% 1.2% 0.7% 0.0 0.6% 1.7% 1.2% -06
=HE 0.3% 1.1% 1.2% -0.9 0.4% 1.2% 1.3% -0.9 0.2% 0.8% 1.1% -0.9
EEE 7.5% 6.7% 6.1% 14 6.5% 6.8% 6.4% 0.1 9.6% 6.7% 5.4% 42
EBR 1.1% 1.0% 1.3% -0.2 0.9% 1.0% 1.4% -05 1.6% 1.2% 1.0% 0.6
Rigg 1.2% 1.3% 1.1% 0.1 1.2% 1.3% 1.4% -0.2 1.1% 1.2% 0.4% 0.7
N 2.0% 1.4% 1.8% 0.2 1.5% 1.7% 1.9% -04 2.9% 0.6% 1.4% 15
AHE 1.6% 0.8% 1.4% 02 1.1% 0.6% 1.8% -0.7 2.9% 1.2% 0.4% 25
=IFE 0.6% 0.5% 0.8% -0.2 0.6% 0.4% 1.0% -04 0.5% 0.6% 0.2% 0.3
BEREE 0.9% 0.9% 1.2% -03 0.7% 1.0% 1.6% -09 1.3% 0.6% 0.4% 09
R 0.9% 0.8% 1.4% -05 1.1% 1.2% 1.7% 06 0.6% - 0.8% -0.2
bt 2.7% 3.0% 1.7% 10 3.2% 3.2% 2.4% 038 1.8% 2.7% 0.2% 16
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T A S W ZERR IR O 2HE 201965 HEMSE) 2018F481 B85S

KT=H&» [-4) -2 TEIIEHM (4818KER)

B @HCLERVEET DO HH BEDRR - FLZHBHHREE E—-EE)
[£44] [X%] [€ED)

2019 22020194 2420184F 2| R4 | [20194F 220194 |20184F 2| RIS | |20194FZ|20194F Z|20184E 2| R4

4A1H § 3A1H | 4A18 || A= 4818 § 3A1H | 4A18 || IAE 4818 | 3A1H | 4A18 || A=
i 2.1% 2.1% 3.1% -1.0 2.0% 2.2% 3.4% -14 2.3% 1.9% 2.4% -0.1
EHE 0.2% 0.2% 0.1% 0.1 0.4% 0.3% - 04 - - 0.3% -0.3
EFE 0.2% 0.5% 0.5% -0.3 - - 0.3% -0.3 0.6% 1.6% 0.9% -0.3
=HE 1.5% 1.2% 1.2% 03 1.7% 1.8% 1.1% 0.6 1.0% - 1.6% -06
MEAR 0.2% - 0.4% -0.2 0.1% - 0.6% -05 0.5% - - 05
R 0.2% - - 0.2 - - - - 0.6% - - 0.6
EEE 0.7% 0.3% 0.7% 0.0 0.8% - 0.6% 0.2 0.5% 1.1% 0.9% -04
R E 1.2% 0.4% 0.4% 038 0.8% 0.6% 0.5% 03 2.0% - - 20
HAR 0.6% 0.1% 0.4% 0.2 0.7% 0.1% 0.2% 05 0.5% - 1.0% -05
BER 0.2% 0.3% 0.8% 06 0.1% 0.1% 0.6% -05 0.3% 0.8% 1.3% -1.0
BES 1.4% 1.4% 1.3% 0.1 0.6% 1.0% 1.1% -0.5 3.3% 2.2% 1.7% 16
FER 1.7% 1.8% 1.5% 0.2 1.4% 1.3% 1.6% -0.2 2.4% 2.8% 1.2% 1.2
AR 35.7%  41.2%|  40.2% -45 34.1%)  39.9%  40.3% —6.2 39.2%)  44.2%|  39.8% -06
LB 4.3% 3.5% 3.3% 1.0 4.2% 3.1% 2.9% 1.3 4.3% 4.5% 4.3% 0.0
HRE 0.6% 1.0% 2.1% -15 0.7% 1.3% 2.0% -13 0.4% 0.3% 2.3% -19
= 0.2% 1.1% 0.4% -0.2 0.2% 1.2% 0.4% -0.2 0.2% 0.8% 0.6% -04
AINE 1.1% 1.5% 1.6% -05 1.1% 1.8% 2.0% -0.9 1.2% 0.8% 0.9% 0.3
BHE 0.4% 0.4% 0.3% 0.1 0.5% 0.6% - 05 - - 0.9% -0.9
Y 0.5% 0.2% 0.2% 0.3 0.3% - 0.2% 0.1 1.0% 0.8% - 1.0
RHE 1.0% 0.7% 0.9% 0.1 0.8% 0.9% 0.8% 0.0 1.3% 0.3% 1.3% 0.0
IR B8 1.0% 0.9% 0.5% 05 1.3% 1.4% 0.6% 0.7 0.2% - - 0.2
fidrild 2.0% 1.5% 1.5% 05 1.8% 1.1% 1.9% -0.1 2.5% 2.6% 0.4% 2.1
ZmHE 9.0% 7.1%  10.0% -1.0 8.8% 8.1% 9.5% -0.7 9.4% 49%  11.2% -18
= 0.4% 0.5% 0.3% 0.1 0.6% 0.7% 0.5% 0.1 - - - -
HER 0.4% 0.4% 0.4% 0.0 0.2% 0.6% 0.3% -0.1 0.7% - 0.8% -0.1
RARRT 3.5% 3.5% 2.3% 1.2 4.4% 4.3% 2.1% 23 1.6% 1.7% 2.8% -12
KB AT 134%]  12.6%|  12.5% 0.9 145%]  12.7%|  12.9% 16 110%]  123%]  11.8% -08
EER 2.9% 4.1% 2.9% 0.0 3.7% 3.6% 3.1% 06 1.3% 5.1% 2.6% -13
ZRE 0.4% 0.1% 0.5% -0.1 0.6% 0.1% 0.7% -0.1 - - - -
LR 0.4% - - 04 0.4% - - 04 0.2% - - 02
BRE 0.1% - - 0.1 - - - - 0.2% - - 0.2
BiRE - 0.1% - - - 0.1% - - - - - -
i L2 1.3% 0.4% 0.5% 08 1.6% - 0.7% 09 0.7% 1.4% - 0.7
L58 1.8% 2.7% 1.6% 02 1.8% 2.2% 1.9% -0.1 1.8% 3.7% 1.0% 038
il=]-} 0.6% 0.4% - 0.6 0.6% 0.6% - 0.6 0.7% - - 0.7
EER 0.1% 0.2% 0.6% -05 0.1% 0.1% 0.1% 0.0 - 0.3% 1.8% -18
ENE 0.3% 0.5% 0.3% 00 - 0.3% 0.1% -0.1 0.9% 1.0% 1.0% -0.1
FIEE 0.5% 0.6% 0.4% 0.1 0.6% 0.5% 0.2% 04 0.2% 0.8% 1.0% -08
=HE 0.3% 0.4% 0.3% 00 0.4% 0.6% 0.4% 0.0 - - - -
EEE 4.6% 4.5% 2.8% 18 4.6% 4.7% 3.1% 15 4.7% 3.9% 2.2% 25
EBR - - 0.1% -0.1 - - - - - - 0.4% -04
RigE 0.2% - 0.3% -0.1 0.2% - 0.3% -0.1 0.2% - 0.3% -0.1
N 0.5% 0.7% - 05 0.5% 1.0% - 05 0.3% - - 0.3
AHE 0.2% - 0.8% -0.6 - - 1.0% -10 0.7% - 0.3% 04
=IFE - 0.1% 0.1% -0.1 - 0.1% 0.1% -0.1 - - - -
BEREE 0.2% 0.1% 0.5% -03 - 0.1% 0.6% -06 0.5% - 0.3% 02
R 1.0% - 0.9% 0.1 1.3% - 1.0% 0.3 0.2% - 0.9% -0.7
bt 0.9% 0.6% 0.4% 05 1.1% 0.7% 0.6% 05 0.3% 0.3% - 0.3
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it A S UNRFE PR [sils 7Ot 23BaE 201965 BAEMRSE)] 2018548106 S

KT—HE> [-5) BTEEEZESCSCERUCERE UA1BER)

B SERRERSNEEZCEHALLEYN GIREDRES BHEE)
(£44] (%] &£

20194FZ[20194F 2420184 2| R4 | |2019FZK20194F Z|20184F 2| HFiIFE | |20194FZ|20194F Z|20184FZ| R4

4818 | 3818 | 4818 || A= || 4818 | 3818 | 4818 | A= || 4818 | 3A1H | 4818 | AAZE
E3:] 60.9%| 64.3%  62.4% -15 60.9%| 62.5%  63.0% -2.1 609% 680%  61.2% -03
Bt 61.0% 61.5%  64.0% -3.0 58.5%| 58.9%|  62.8% -4.3 66.2%  66.9%  66.5% -0.3
i 56.2%| 55.7%| 57.3% -1.1 560%| 57.1%  61.0% -5.0 56.6% 52.8%  49.3% 73
EARrE 285%| 288%  27.1% 14 304%]  29.8%  28.1% 2.3 245%  26.8%|  25.0% -05
ENFERER - IRER 48.2%)  46.3%  43.1% 5.1 49.4%)  475%  44.4% 50 456%)  437%|  40.3% 5.3
5K 44.4%)  459%  41.3% 3.1 431%)  455%  41.6% 15 47.2%)  46.7%|  40.7% 6.5
DEIRE 217%  209%  21.4% 03 221%)  216%  215% 06 209%)  194%|  21.1% -0.2
MEE 19.6%)  17.2%  17.8% 18 19.2%]  18.7%|  17.8% 14 205%  139%|  18.0% 25
REM 41.0%)  41.7%  43.3% -23 389%| 414%| 43.8% -49 454%)  425%|  42.1% 3.3
RE-XFROERSFLORE 11.2%)  124%  11.6% -04 6.6% 7.3% 7.6% -1.0 21.3%  232%|  20.3% 1.0
—HEICBHEVEBZIDANNDHESA,] 40.1%]  40.1%|  36.6% 35 427%)  426%  37.1% 5.6 346% 348%| 355% -09

B EEZRRERSNEEZRLBHALLZS GIBBEDRES HE—@E)
(2] [X%] (Ex]

2019F 20194 2420184F 2| R4 | [2019F 220194 |20184F 25| R4 | |20194E%|20194F Z|20184F 2| R4

4818 | 3A1B | 4818 || A= || 4818 | 3A18 | 4818 | AA= || 4818 | 3818 | 4818 | A=
#iE 19.7%]  23.0% 18.5% 1.2 210%]  24.3%  19.9% 1.1 17.0%  204%|  15.6% 14
BiiE 16.6% 17.4% 19.4% -28 141%]  151%|  16.7% -26 21.9%)  22.3%|  25.2% -3.3
it 17.4% 17.2% 17.6% -0.2 18.3%]  18.1%|  19.8% -15 157%)  15.3%|  12.7% 3.0
ERRE 2.9% 1.5% 1.9% 1.0 3.8% 1.4% 1.3% 25 0.9% 1.8% 3.0% -2.1
ENFSEERE - 1ABR 9.1% 7.4% 7.0% 2.1 8.7% 8.4% 8.0% 0.7 10.1% 5.3% 4.8% 5.3
HB5k#E 6.2% 6.2% 6.3% -0.1 5.3% 5.9% 4.8% 05 8.1% 6.9% 9.7% -16
BERE 1.6% 1.0% 1.2% 04 1.8% 1.5% 0.7% 1.1 0.9% - 2.2% -13
MEE 1.5% 1.1% 0.9% 0.6 1.8% 1.4% 1.2% 06 1.0% 0.4% 0.2% 038
REM 7.2% 6.1% 8.7% -15 6.6% 5.6% 9.6% -3.0 8.7% 7.1% 6.8% 1.9
AE-XEROZERSF LD E 1.5% 1.4% 1.4% 0.1 0.8% 0.6% 1.5% -0.7 3.0% 3.2% 1.1% 19
—EICBHEVERZDANNDHESIH, 16.2% 17.5% 17.2% -1.0 17.9%  17.7%|  16.6% 1.3 126%)  17.3%|  18.6% -6.0
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Tt A S UNRF PR [sAB T OB 238 201955 HEMSE] 2018F45 1B S
KT—HE> 1-6) BEICUEXT1 7% (38%)

B SEICLAT(7%H GREBRERRE SEREE)
(2] [x%] €ED)|

2019019452018 %] #1E | fo19FE %019z 2018 2] s | 2019501920185 %] FiE

3A# 285 3A% | ARAE 3AH 2AH 3AH | RAE 3AH 28 & 3AH | RAZE
BEROLE- - FEREEDE—LRA—D 78.9% 76.5% 24 79.3% 77.6% 1.7 78.1% 74.2% 3.9
BROLE-RBEKREIOELNDA—IL 51.6% 46.6% 5.0 52.1% 47.3% 438 50.4% 45.3% 5.1
BROLE- - RERRELBENT 5/ ILIrE 35.2% 31.5% 3.7 34.6% 33.2% 14 36.4% 27.7% 8.7
FBERY A+ 81.0% 78.7% 2.3 81.1% 79.6% 15 80.6% 76.7% 3.9
FREIEREE 8.1% 83%[ -0.2 8.4% 85%| -0.1 7.6% 78%| 02
KEIZHIRAE 12.5% 131%| -0.6 10.1% 11.2% -1.1 17.5% 17.2% 0.3
HAERLOIAZA=ZT4H A 22.1% 222%  -0.1 22.8% 244% 16 20.6% 17.6% 30
V=X ILATAT 11.0% 10.3% 0.7 11.7% 122%| -05 9.3% 6.3% 30
PEREY—ER 3.9% 3.2% 0.7 3.0% 46%| -1.6 5.6% 0.3% 5.3
RBEE(BEOTRY.REEE %) 3.3% 3.2% 0.1 4.2% 3.8% 04 1.7% 20% -03
BHALE(BIR %) 1.0% 20%f  -1.0 0.8% 22%| 14 1.2% 15% -03
FRLEE 2.9% 2.4% 05 3.7% 2.6% 1.1 1.4% 22% -08
BEROLE- - EEREREDOHRAS 35— 45.8% 42.6% 3.2 48.5% 46.3% 22 40.2% 34.8% 54
ABEREEN TR S L ERACEFBAS -3  35.7% 28.4% 73 38.1% 29.9% 8.2 30.8% 25.2% 5.6
BURGETBRN T 2R ERAS - 35— 3.7% 2.1% 16 4.5% 2.6% 19 2.1% 1.0% 1.1
KENEET I ORCEHRAS - 35— 32.5% 26.8% 5.7 33.1% 26.0% 7.1 31.3% 28.4% 2.9
KEMSEONBERHIF R PREEHE) 12.5% 10.2% 2.3 12.0% 8.6% 34 13.7% 13.6% 0.1
Yy L—a—h o B5NDIER 7.6% 6.7% 09 7.0% 6.5% 05 8.7% 7.2% 15
OB-OGHEHBADEENLBLNDER 10.6% 10.4% 0.2 10.1% 9.8% 03 11.7% 11.6% 0.1
Dt 1.2%4 1.0%|] 02 1.4%) 0.6%|| 0.8 0.7%) 19%  -12

B RISFICLATATHF GIBEBHRERRE E—-@E)

[£1K] [X%] (%]
2019425420194 2820184 2| R4 | [20194FZ[20194F220184E 28] A4 | J20194E25)20194F 28| 20184F 28  Hil4E
38 | 2A4 | 3A4 (| MAZE 38 | 2A% | A4 || AAZE 3A% | 2A% | 3A% || MAZE

ER Q- REREREDHE—LR—D 27.0% 20.9% 6.1 25.4% 21.1% 43 30.4% 20.4% 10.0
B DR % BEREENMELNEA—IL 2.6% 4.4% -18 1.4% 4.7% -33 5.0% 3.7% 1.3
B R RIERAREELBNT 5/ TLubE 1.9% 2.3% -04 2.2% 2.6% -04 1.5% 1.6%) -0.1
PELERY A 41.9% 47.7% 58 43.4% 47.0% -36 38.7% 49.1%)| -104
BEREE 0.7% 0.3% 04 0.6% 0.2% 04 0.8% 0.6% 0.2
REZHEIRAR 0.7% 1.1% -04 0.5% 0.7% -02 1.2% 2.0% -0.8
FARTOASAI=T1H A+ 2.3% 1.8% 0.5 2.9% 1.8%) 1.1 1.1%) 2.0% -0.9
Y=L xVATAT 0.4% 0.4% 0.0 0.5% 0.3% 0.2 0.4% 0.7% —-0.3

PEREY—EX - - - - — _ — _ —
RBLE(EEQORRY, SRS %) - - - - - - - _ Z
EBNEE (BR %) - - - - - - - — _

FRLE - - - - - - - - -
BROLE-EEAKREQHHAS 23— 10.4% 11.7% -13 11.5% 13.1% -1.6 8.2% 8.6%) -04
EEREENTHEST I ERSEGHS - 37— 3.5% 2.3% 12 4.1% 2.1%) 20 2.3% 2.9%) -0.6
BREGETBAEET 2 EREERAS 3 — 0.3% 0.4% -0.1 0.4% 0.4%) 0.0 - 0.4%) -04
KRENTHT L ERBERAR 35— 2.6% 1.4% 12 1.7% 1.5% 0.2 4.3% 1.1% 3.2
AEDLFONSER ATV RAPEEEHE) 1.7% 1.0% 0.7 1.7% 0.8%) 0.9 1.8% 1.6% 0.2
YIN—E—hoFGoNnb1ER 0.9% 0.9% 0.0 0.8% 0.4%) 0.4 0.9% 1.9% -1.0
OB-OGHEHEADEENISBONDER 2.5% 1.3% 12 2.0% 1.3% 0.7 3.6% 1.3% 2.3
ZDith 0.5%) 0.2%) 0.3 0.7%) 0.2%]] 0.5 - 03% -03

X 20194282 A dh[LEEERL TLVELY,
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it A S UNRFE PR [sils 7Ot 23BaE 201965 BAEMRSE)] 2018548106 S

KT=FE> 1-7) -1 HBXDEENEDOZED « AT (481880

B ATALYBENE D230 (MBEBREE EHEE)
€| [x%] (ZR]

20194E 25020194 2%|2018 5 28|  Ri4E 20194F 2520194 220185 28] RiI4E 201942242019 2| 2018 F 2| @4

4818 | 3A1H | 4818 | A= 4818 | 3818 | 418 | MA=E 4818 | 3818 | 4A18 | IAZE
HITEDoi=b DIEALY 64.2% 60.1%] 4.1 61.8% 57.8%) 4.0 69.5% 65.1% 44
E3r 17.8% 15.9% 19 20.2% 18.1% 2.1 12.5% 11.3% 1.2
B 12.8% 11.2% 1.6 14.4% 12.1% 23 9.3% 9.1% 0.2
BiEis 11.0% 11.7% -0.7 10.6% 10.5% 0.1 11.8% 14.2% —24
R 2.9% 2.2%) 0.7 2.5% 2.8%) -03 3.6% 1.0% 2.6
ZDfts 0.1% 0.5% -04 0.1% 0.7% -0.6 - - -

X TEF5Hh 1%, 20184 A1 B m Tl MNhig | L TRERL TS,

BEANCOBELLEERNE XiE (FEELRLLE E—-EE)
(2] [x%] (Ex]

20194 2120194 %]20184E 28| B4 | [20194E 25020194 %|20184F 28 BI4E | [20194E 3420194 25| 20184 2f| R4
4818 | 3A18 | 4A18 | MAZ || 4A18 | 3818 | 4A18 | A% || 4818 | 3A18 | 4818 | AAZ
BTALYLELEBELIT 50.0% 53.6% -36 51.4% 53.0% -1.6 45.2% 55.6%)| -104
AR SV EEREERK O 30.3% 24.7% 56 26.9% 26.5% 04 42.2% 18.3% 239
BIALIIE<ELOEBESE 13.0% 10.9% 2.1 14.6% 11.4% 3.2 7.6% 9.2% -16
EREICEIEhoior 6.7% 9.9%| -32 7.2% 9% -07 4.9% 16.9% -120
TNt - 0.9% -09 - 1.2%) -1.2 - - -

BHEANCDOELEERNE HiE (FTERLLE E—-EE)
[£44] [x%] (ER]

2019425020194 220184 2| R4 | 2019 25|2019F %|20184E 28| RIS | |2019FZ|20194F Z|20184F 2| HiI4E
4A1H § 3A1H | 4A18 | MAZE 4818 | 3A1H | 4A18 || A= 4818 | 3A1H | 4818 | EAZE
BIALYLELBELLS 45.1% 59.8% -14.7 49 5% 55.1% -5.6 30.5% 73.3% -4238
BIALYLELEBELRK 35.9% 18.2% 17.7 31.0% 20.5% 105 52.2% 11.6% 406
BALIFE<ELIBEEEE 7.5% 15.1% -76 6.0% 16.2%| -10.2 12.7% 12.0% 0.7
B ICIE S bo ot 10.6% 6.0% 46 12.4% 7.0% 54 4.7% 3.1% 16
ZDHh 0.9%| 0.9% 0.0 1.1%) 1.3% -0.2 — - -

X 20195238 1 B M IXEEEL TLVAELY,
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i A S U PR IR O 2HE 201965 HEMSE) 2018F481 B85S

KTFT=H&E» [-7) -2 RBXDEELEDOLEED « AT (4818KR)

B ATAANLCOFTLEEERNR  HFEH (FELLE E—-E%)
[£44] [x%] (ER]

2019425420194 Z%|2018 5 2| Ail4E 20194F 25020194 2%|2018 5 28| RiI4E 2019422420195 2| 2018 25| @4
4818 | 3A1H | 4818 | RAZ 4818 | 3A1H | 4A1B | MAZE 4818 | 3A1H | 4A18 | IAZE
BIA L YHE LU E L 1= 35.9% 49.2%) -133 38.2% 482%)| -100 31.4% 50.7%| -193
BIA LY EE M E R o7 50.6% 31.4% 19.2 49.5% 32.7% 16.8 52.6% 29.2% 234
BIA LIZ2<BA D MiRES 4.3% 5.3% -10 5.3% 6.1%) -0.8 2.2% 4.1% -19
piuhe bl b b pTVAX €A% 9.3% 11.2% -19 7.0% 11.4% -44 13.7% 10.9% 28
ZDih - 2.9% 29 - 1.6%) -1.6 - 5.0% -5.0

¥ 20184 Z4 1A (XM Hhig 1 LLTEEERL TLNVS,

BRIANCDELEERNE £ (FELEXLEE—EE)
(£44] [X%] (Ex]

20194242019 220184 %[ R4 | [20194Z|20194F 2%|20184E 28] @4 | J20194E28)20194F 25| 2018 4F 28  Hil4E
4818 | 3818 | 4818 || A= || 4818 | 3818 | 4818 | A= || 4818 | 318 | 4818 || AAE
B AKYLEEERELS - 67.1% 39.5% 276 83.3% 34.3% 490 42.7% T14%| -287
BIA&LYHELHERER ST 30.6% 54.3% -23.7 12.8% 58.5% -45.7 57.3% 28.6% 28.7
BiALIFEKELDERER 2.3% 6.2% -39 3.8% 7.2% -34 - - -
ZDHh - - - - - - — - -

X BRI REAB0ITHE A= EREEL TITERIEEL,

X 201923 8 1 B B s (XEEERL TLVEELY,
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T SULAFFR

KT—HE> I-1)

B 17 AMICEELZES (MBEBERERRE EREE)

[#iB8 70 & 5B 201 OF %

SEBIDEREE (38%)

BERSB) 2018545103

[£1K] [x%] [E%]
201946220194 2|20184E 25 @74 | J20194E 220194 %|20184E %8| #iIE | J20194E 2520194 25| 20184 Z| Al

3A% | 2A4 | 3A4 | MAE 3A% | 2Ad | 3A% | HAE 3A% | 2A4 | 3A% | FAE
FARLCEE S B IEREIRE LS 85.1%|  758%| 87.6% -25 855%]  76.0%  88.1% -26 84.2%|  752%]  86.7% -25
OB:OGHEHEANDEEFHRILE 16.0%)  11.9%]  155% 05 15.8%)  11.4%|  16.1% -0.3 16.3%  12.9%  14.3% 20
Do —E—hSigfsh 16.8%)  11.2%]  14.4% 24 16.3%|  100%|  13.7% 26 17.7%  136%  16.1% 16
PBMERY (MR 40.3%]  230%  36.1% 42 40.8%|  24.8%  36.3% 45 394%  19.2%]  356% 38
DEICTUR)— (ER-1ERDER) ELI- 76.2%]  375%  70.9% 5.3 78.7%]  37.2%  71.2% 15 71.2%  38.2%]  70.4% 038
AMBNREERALE 8.7% 76%  11.8% -3.1 8.7% 8.0%  13.1% -44 8.7% 6.7% 8.9% -0.2
RETHESNIMBAHAZ RIS ML 41.4%  351%  39.9% 15 405%|  37.3%  38.7% 18 43.3%|  305%]  42.4% 09
REPEELLE DR TREAKEICISSELE: 2.6% 1.8% 1.9% 0.7 1.6% 0.8% 1.3% 03 4.8% 4.0% 3.2% 16
AETCHESNDERFAER - E3IF—(C8mMLE 49.6%]  34.6% 51.8% -22 49.4%|  37.2%|  50.1% -0.7 50.2%|  29.0%]  555% -5.3
KELUSN RSN S SRRAS - 3718 ML 559%]  36.7%  60.1% 4.2 57.2%]  404%  61.0% -38 530% 28.8%]  58.1% -5.1
BRCEDHHRAELEDSLREEENLDIZSM 63.2%] 31.0%]  62.5% 0.7 64.5%]  32.4%  64.2% 03 60.6%|  27.9%  59.0% 16
BEREEDFASLEEDIEWeb EFEDLDIZSIN 28.9% 9.7%  26.7% 22 304%]  10.6%  26.1% 43 25.9% 76%  28.1% -22
BHERECERLABRER I 65.2%] 30.2%|  68.4% -32 64.4%]  28.0%  68.7% -4.3 66.9%  349%  67.7% -08
IV — M EEDERFIRELE 700%]  29.6%  71.0% -1.0 71.2%]  26.3%  73.0% -18 67.6% 36.8%]  66.5% 1.1
AETENBETOREESZ I 515%]  265%  52.2% -0.7 505%]  26.0%  51.8% -1.3 535%  276%  52.9% 06
AV 8=y FITBmLE: 16.6%)  56.1%]  15.0% 16 145%|  56.2%|  14.9% -04 209%  56.0%]  15.1% 5.8
DEME (EB-BEAREEL)ELE 49.7%)  449%]  524% -2.7 49.7%|  44.6%|  53.4% -3.7 49.7%  457%]  50.1% -04
BERHELE 489%)  465%  50.4% -15 51.6%  484%  50.3% 13 436%  426%]  50.8% -7.2
A=Y E REEEIRELLOEBALL 29.3%)  24.1%  259% 34 29.8%|  26.1%  256% 42 284%  19.8%]  26.4% 20
Fr) TV E—ICHBLE 24.3%)  23.1%]  22.9% 14 239%  220%  236% 03 253%|  254%]  215% 38
ZDHh 0.1% 0.2% 0.4% 0.3 0.2% 0.3% 0.3% -0.1 - - 0.6% 06
B A ICIEEMLTLMEL 0.6%] 2.7%| 0.5%) 2.6% 0.9%) 3.0%

X 20184253 A th (S HRIBIMOH A A RAS (M8 BISERBLTUOELENSBIREER T TUOELY) B E{E,
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FLEE A5 LR ZFR [t T O 2387 20196 % BERSE] 20185481 865S=
LKTF=/E> 1-2) -1 FEmLEEans (I8])

W OB-OGIREHRADLEEHELI: FHHE-FHAE (FEFBREE RYUEE)
[244) [X%] &£

2019425020194 2|2018 %) RiI4E 20194242019 22018 F 2|  Fi4E 20194242019 Z|2018F % R4
3A% | 2A% | 3A% | RAE 3A% | 2Ad | 3A% | MAE 3A% | 2Ad | 3A% | MAE
PEEIESES 16.0%1 15.5%| 0.5 15.8%1 16.1%| —03 16.3%1 14.3% 20
1%t 51.5% 50.2% 1.3 52.0% 48.6% 34 50.4% 54.2% -38
21t 15.9% 20.2%| —43 13.2% 18.6% -54 21.3% 24.3% -3.0
it 3#t 11.9% 15.8% -39 12.0% 17.5% -55 11.8% 11.5% 0.3
% 44t 7.9% 1.3% 6.6 10.7% 0.8% 9.9 2.5% 2.7% -0.2
5%t 6.6% 6.5% 0.1 7.2% 6.9% 03 5.5% 5.3% 0.2
[ 6.1% 6.0% 0.1 4.9% 7.6% -2.1 8.5% 2.0% 6.5
F(3) 2.27 231 —-0.04 2.28] 245 -0.17 2.26] 1.95 0.31
1A 39.7% 38.4% 1.3 42.3% 40.2% 2.1 34.6% 34.0% 0.6
A 2~4 N 33.9% 42.6% 8.7 31.6% 41.9%1 -103 38.5% 44.5% —-6.0
% 5~9A 18.8% 10.4% 84 16.8% 11.8% 50 22.9% 7.0% 159
10ALE 7.6% 8.5% -09 9.4% 6.1% 33 4.0% 14.5%f -105
THN) 3.44 3.09 0.35 3.62 2.96 0.66 3.08§ 3.38 -0.30

B )= —hoiEfShi FHHE-FHAYE (FEDRRE - EH@E)
(2] [X%] (Ex]

2019425420194 Z|2018 52| RiI4E 201942520194 220185 %) R4 20194242019 Z|2018F 2| R4
3A% | 2B | 3A% | AAE 3A% | 2A% | 3A% | RAE 3A% | 2Ad | 3A% | MAE
UEBIE R 16.8%| 14.4%] 24 16.3%] 13.7%|| 2.6 17.7%) 16.1%] 16
14 56.5% 56.7% -02 54.4% 59.0% -4.6 60.3% 52.5% 78
21t 29.5% 24.8%| 4.7 29.7%) 22.9%| 6.8 29.2% 28.3% 0.9
" 3t 9.4% 11.2% -18 9.8% 9.9% -0.1 8.6% 13.6% -50
% 41t 1.0% 0.5% 0.5 1.6% - 16 - 1.3% -1.3
5%t 3.2% 5.4% -22 4.4% 6.0% -16 0.9% 4.2% -33
64t E 0.3% 1.4% -1.1 - 2.2%) —22 0.9% - 0.9
FHED) 167 181 -0.14 1.72 1.84 -0.12 1.59 177 -0.18
1A 53.4% 48.8%| 4.6 51.7% 52.2%| -05 56.6% 42.7% 139
2~4 AN 40.6% 40.2% 04 41.3% 35.3% 6.0 39.2% 48.8% -96
g 5~9A 5.7% 9.2% -3.5 7.0% 10.3% -33 3.2% 71.1% -39
10ALLE 0.3% 1.8%) -15 - 2.1% -2.1 0.9% 1.3% -04
TN 1.88 2.25 -037 1.89 2.23 -0.34 1.85) 2.29 -0.44

X 20194222 A FRIFERERL TLVELY, X EBERED2018FFIA DL EMBEBROE AN ELL-OSEE,
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T SULAFFR

[REETO0E2

KTFT=H&E» [-2) -2 HLEFBOE (BAP)

W BB ANMIBRU-__ TS b (REBHREE RHEE)

E 2019527

BERSB) 2018545103

[£1K] [x%] [#E%]
20194 Z8120194F ZK120184F 28| HiI4E | |20194EZ|20194F Z|20184F &) HiI4E | |20195FZ)20194F Z|20184F %) Hi4E
3Af | 28+ | 38+ || MAZ || 3A+ | 28+ | 3A+4 || @MAZ || 3B+ | 28+ | 3A+ | AAZ
IEBEEE 40.3%| 36.1%| 42 40.8% 36.3%] 45 39.4%1 35.6%| 338
Bl 144k 14.2% 15.9% -1.7 15.5% 17.7% -22 11.4% 12.0% -0.6
2494k 32.5% 26.7% 5.8 27.4% 25.5% 19 43.3% 29.2% 14.1
? 341k 29.3% 22.8% 6.5 28.8% 22.3% 6.5 30.5% 23.7% 6.8
k 44k 11.3% 16.8% -5.5 12.1% 13.8% -1.7 9.7% 230%| -133
% 541k 8.7% 12.4% -3.7 11.8% 15.3% -35 2.0% 6.2% -4.2
6 AkLLE 4.0% 5.5% -15 4.4% 5.3% -09 3.1% 5.9% -2.8
i 2.86 306) -0.20 297 308 -0.11 261 302 -041
B ECIVN—(EH-BROBER) EL-_ O (REEBEEEEHEZ)
[£1K] [X%] [E%]
2019 220194 %|2018 42| #i14E | |e019&Z|e019F % 201842 #iE | |2019& 20195 %2018 %] #iIE
38 | 2A$ | 384 || MAE 3A% | 2A% | 3A%F || AAZE 3A% | 24 | 34 | MAE
O ESES 76.2%) 70.9%| 5.3 78.7%) 71.2%| 15 71.2%) 70.4%) 038
] 14t 2.4% 2.0% 04 2.5% 2.7% -0.2 2.2% 0.5% 1.7
2~4%t 11.0% 7.2% 38 9.9% 6.1% 3.8 13.5% 9.5% 40
5~9%t 16.3% 15.8% 05 11.8% 15.2% -34 26.8% 16.9% 9.9
# 10~19%t 26.4% 21.0% 54 26.4% 20.2% 6.2 26.4% 22.8% 36
=4 20~29%t 19.0% 17.5% 15 19.8% 18.2% 1.6 17.0% 16.1% 09
30~394t 9.2% 13.8% -46 10.5% 14.0% -35 6.4% 13.4% -70
40%tLLE 15.7% 22.6% -6.9 19.1% 23.5% -4.4 7.7% 208%| -13.1
SE#(3E) 19.95 2466 || -4.71 2207 2519 | -3.12 1512 2354 | -842
B AMBASRERI AL T (FEBERE EHEE)
[£1K] [X%] [3E%]
2019428020194 2420184 2| A4 | J2019F25|20194F Z|20184E 28| R4 | |2019FZ|20194F Z|20184F 2| HiI4E
38 | 284 | 38+ || @AZ || 3A® | 28+ | 3A® | @AZ || 38+ | 28+ | 38+ | MAZ
EBEHEE 8.7% 11.8% -3.1 8.7% 131%| -44 8.7% 89% 02
Bl 14t 60.2% 710%[ -108 61.4% 732% -1138 57.7% 64.1% —-6.4
2%t 23.8% 9.0% 148 25.1% 9.8Y% 15.3 21.0% 6.5% 145
34t 9.2% 8.3% 09 10.5% 8.3% 22 6.3% 8.1% -1.8
g 4%t 0.4% 1.5% -1.1 0.6% 1.0% -0.4 - 3.1% -3.1
54t 3.7% 6.8% -3.1 2.4% 4.1% -1.7 6.5% 15.1% -8.6
64t E 2.8% 3.5% -0.7 . 3.6% -3.6 8.5% 3.1% 54
SE#(3E) 1.83) 1.83 0.00 1.58 173] -015 236 214 022
X 2018FEZEIATDHMIII AMBAHERHALTRELEEEZLZIELTERLTWS OS5 EE,
3% 2019422 A hISEEERL TLMVELY, X SEEIREEM2018FEZ3A IS EMERDO L AN ELS-OSEE,
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FLEE > S U\ ERZTFR
KT—HE> 1-2) -3 HEUZTEBDE (BFH)

[REETO0E2

E 2019527

B RETHRESNSIMBH AL RS ML-__FHYEYK (FFHEEE EHEE)

BERSB) 2018545103

[£1K] [X%] [EZ]
2019 2120194 %|20184 2| w74 | |20194& Z|2019% % |20184 2| #i4&E ||20194& 0195 Z|2018F 2] #iE
38 | 2A$ | 3AF || AAE 3A% | 24 | 3% | MAE 38 | 2Ad | 384 || MAE
EEESES 41.4%)| 39.9%| 15 40.5%| 38.7%) 18 43.3%4 42.4%| 09
1@ 42.8% 47.6% -4.8 38.9% 45.7% -6.8 50.4% 51.4% -1.0
2~4[ 37.1% 35.9% 1.2 37.0% 37.2% -0.2 37.2% 33.6% 36
g 5~9[@ 12.8% 11.3% 15 14.3% 10.8% 35 9.8% 12.1% -2.3
10@ELE 7.4% 5.2% 22 9.8% 6.3% 35 2.6% 2.9% -03
SE#([E]) 297 276 021 3.34 3.01 0.33 2.25 229 -004
B XEPRELGEDHBCTRERRFICHRZEL FHRY (ZIBERE EHEE)
[£1K] [X%] (%]
2019425020194 2820184 2| R4 | [20194F %2019 2|20184E 28] Hij4E | J20194E25)20194F 25| 2018 4F 28  Hil4E
3A% | 2B% | 3A% | AAE 3A% | 2A% | 3A% || MAZE 3A% | 2A% | 3A% || MAZE
EEESiES 2.6%| 1.9%] 0.7 1.6%| 1.3%] 0.3 4.8% 3.2%) 16
14t 91.7% 78.1% 136 79.6% 50.2% 294 100.0% 100.0% 0.0
24t 8.3% 5.9% 24 20.4% 13.4% 70 - - -
31t - 16.0%| -16.0 - 36.4%| -364 - - -
#t
% 4%t - - - - - - - - -
5%t - - - - - - - - -
6%tLlE - - - - - - - - -
EH#(#) 1.08) 138 | -0.30 1.20 186 | -066 1.00 1.00 0.00
X AR R0 EREEL TITEALLESLY,
B KETHESNISRHBES - tIF—(CSNL-__ TR (FFHEEE EHEE)
[£1K] [X%] [#E%])
20194EZ5120194F Z5)20184E 28] HiT4E | J20194E 2520194 Z|20184EZ8)| #i4E | J20194EZ5 20194 Z5)20184E %) #ij4E
3A% | 2A% | A% || MAE 3A% | 2A% | 3A% || MAZE 3A% | 2R | 384 || MAE
EEESES 49.6%| 51.8% -2.2 49.4%| 50.1%] 07 50.2%1 55.5%| 5.3
1@ 34.2% 25.9% 8.3 32.9% 24.4% 85 36.8% 28.8% 8.0
2~4[ 42.1% 49 5% -74 40.7% 48.2% -15 44.8% 52.0% -72
g 5~9[[ 14.8% 17.9% -3.1 16.0% 18.9% -29 12.4% 15.9% -35
10[ELLE 8.9% 6.7% 22 10.4% 8.5% 19 6.0% 3.2% 28
SE#)([E]) 3.69 354 0.15 3.95 3.72 0.23 3.15 320 -005

¥ 20194 22 A L BEERL TLVRLY,

XIEBREED2018FZEIAPFERBEROLEANELGDI-HEE(E,
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FLEE > S U\ ERZTFR
KT—HE> 1-2) -4 HEUZTEBDE (S8

[REETO0E2

E 2019527

B KZFLSNCRESNSERGHAR - 3-8 mli-_FHEE (RFBHEEE . EZHEE)

BERSB) 2018545103

[£4K] [X%] (%]
2019425020194 2820184 2| R4 | [20194FZ[20194F2|20184E 28] A4 | J20194E25)20194F 25| 20184F 28]  Ril4E
3A# 285 3% || RAE 3% 285 3% || RAE 3R 285 34 | RAZE
EEESiES 55.9%| 60.1% -42 57.2%) 61.0%| -338 53.0% 58.1%  -5.1
1 25.8% 23.9% 1.9 19.4% 17.6% 18 40.2% 37.5% 27
2~4[a 51.7% 50.2% 15 55.6% 53.1% 25 43.0% 44.0% -1.0
g 5~9[ 14.1% 20.7% -6.6 15.2% 24.2% -9.0 11.7% 13.1% -14
10[ELLE 8.3% 5.2% 3.1 9.8% 5.1% 4.7 5.1% 5.4% -0.3
E#4)([E]) 3.67 3.50 0.17 397 373 024 302 302 0.00
B BERTEOHBAR-IF—055 HETHESNDIEDIZSML FHHH (REFBHEREEEHEZ)
[£1%]) [X%] [BEZ]
201942120194 %|20184 % #74E | J2019%Z|20194 %|20184 2| #i4 | |e019&Z019EZ|2018F 2] HiE
3A% | 284 | 3A® | MAE 38 | 2AF | 384 || MAE 38 | 24 | 384 || MAE
EENE IR 63.2%| 62.5%| 0.7 64.5%| 64.2%) 0.3 60.6%) 59.0%| 16
1%t 11.0% 5.9% 5.1 9.5% 5.2% 43 14.2% 7.8% 6.4
i 2~4%t 24.1% 23.7% 04 21.0% 24.4% -34 31.1% 21.9% 9.2
5 5~9%t 30.8% 29.2% 16 30.9% 27.4% 35 30.5% 33.2% -2.7
10t E 34.2% 41.2% -70 38.7% 43.0% -43 24.2% 37.1% -129
SE(3E) 8.10 8.81 -0.71 8.81 923 -042 6.53) 785 -132

B EREEDOHRAR IS —DI55, Web L THRESNDLDIZS ML Fi9#H (FEFBREEEHEE)

[£4K] [xX%] [Ex]

201942520194 25)20184F 28|  Hi[4E | J20194 2520195 %] 20184 & Hi4 | 2019525 2019F |20184F 2|  Hij4F
3AH 2A® 3% || MAE 3AF 2R % 3% || MAE 3A® 2 % 3% || ARAE
EEEME 28.9% 26.7%|| 22 30.4% 26.1%] 43 25.9% 28.1% -2.2
1%t 44.6% 50.7% -6.1 38.7% 48.3% -9.6 58.8% 55.3% 35
2%t 30.2% 25.0% 5.2 32.7% 26.5% 6.2 24.3% 22.1% 22
3%t 13.5% 13.1% 04 16.1% 12.3% 338 7.1% 14.7% -76
;ﬁ 41t 3.4% 2.0% 14 4.3% 2.6% 1.7 1.3% 0.7% 06
5%t 5.3% 6.0% -0.7 5.2% 6.2% -1.0 5.4% 5.6% -0.2
6%t E 3.0% 3.3% -0.3 3.0% 4.1% -1.1 3.0% 1.6% 14
SE(3E) 214 202 0.12 224 210 0.14 1.89 1.86 0.03

¥ 20194 22 A L BEERL TLVRLY,

XIEBREED2018FZEIAPFERBEROLEANELGDI-HEE(E,
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T SULAFFR

[REETO0E2

KTFT—=H&» [-2) -5 HLEEFBDE (BAP)

E 2019527

BERSB) 2018545103

B EERECELHRER - THHE (FEHREE . RHEE)

[£1K] [X%] [EZ]
2019 2120194 %|20184 2| w14 | [20194& Z|20194 % |20184 2| #i4&E ||20194& 0195 Z|2018F 2] HiE
38 | 2A$ | 3AF || AAZE 3A% | 24 | 3A® | MAE 38 | 2Ad | 384 || MAE
UEENE 65.2%| 684% 32 64.4%| 68.7% -43 66.9%) 67.7% —08
1%t 20.2% 19.7% 05 20.4% 19.5% 09 19.9% 20.3% -04
it 2~4%t 46.2% 46.0% 02 43.2% 48.8% -5.6 52.0% 40.0% 120
b 5~9%t 23.9% 26.4% -25 25.2% 23.7% 15 21.2% 320%| -108
104 E 9.7% 7.9% 18 11.1% 8.0% 3.1 6.9% 7.7% -08
(1) 401 3.89 0.12 419 3.82 0.37 3.65 407 -042
B IV —MEEDBEFRM L FHHY (REBERSE . EHEE)
[£1K] [X%] [EZ]
2019 220194 %|20184 2| w14 | |20194& Z|2019% % |20184 2| #i4E ||20194& 0195 Z|2018F 2] #iE
38 | 2A$ | 3AF || AAZE 3A% | 24 | 3A® | MAE 38 | 2Ad | 384 || MAE
FEESES 70.0%) 710%  -10 71.2%) 730% -18 67.6%) 66.5%| 1.1
14t 11.0% 12.6% -1.6 10.3% 14.4% -4.1 12.6% 8.5% 41
i 2~4%t 37.2% 38.3% -1.1 33.5% 35.9% 24 45.4% 43.9% 15
% 5~9%t 32.5% 30.3% 22 35.9% 31.7% 42 25.0% 27.1% -2.1
104t LI E 19.3% 18.8% 05 20.4% 18.1% 23 17.0% 20.5% -35
SE#(3) 5.83 5.81 0.02 6.10 5.64 0.46 5.25 6.21 -0.96
B EEGENETOEZEZT-__FHHH (REFHEEE EHEZE)
[£4%] [X%] [EX]
20194E 25020194 25120184 %8|l A4 | (2019 Z2019F Z|20184E 2| @I | J2019F 220194 22018 4E 2] Hij4E
3A% | 284 | 3A% | MAE 3A% | 2R | 384 || MAE 38 | 2A4 | 384 || MAE
EEEHE 51.5%] 522% 07 50.5%1 5184 -13 53.5%1 52.9%| 06
1%t 37.7% 35.6% 2.1 37.7% 35.4% 23 37.5% 36.0% 15
i 2~4%t 48.1% 48.6% -05 47.0% 47.6% -0.6 50.3% 50.5% -0.2
5 5~9%t 12.0% 14.8% -28 12.9% 15.5% -26 10.2% 13.5% -3.3
10%tLLE 2.3% 1.0% 1.3 2.4% 1.5% 0.9 2.0% - 20
SE#(31) 255 259 -004 258§ 263f -005 2.50 2.51 -0.01

¥ 20194 22 A L BEERL TLVRLY,

XIEBREED2018FZEIAPFERBEROLEANELGDI-HEE(E,
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FLEE A5 ULNRFSFR [sAB T OB 238 201955 HEMSE] 2018F45 1B S
KTF—=HE>» 1-2) -6 EmLicEEnE (38H)

W A= 9T IZs Ml . S (o8 —rivTE2 ks EHEE)
[£1k] [X%] [€E)|

201942542019 2820184 %[ R4 | [2019FZ[20194FZ20184E 28] A4 | J20194E25)20194F 25| 20184F 28  Hil4E
3AF 285 3A% || RAE 3% 289 3AH || RAE 3fH 285 34 | RAZE
IEBEEE 16.6%1  56.1%  15.0% 16 145%)  56.2%] 149% -04 209%]  56.0%] 15.1%] 58
Bl 14t 754%  32.9%  49.2% 26.2 80.6%  335%|  47.2% 334 68.0% 314%| 53.3% 147
2%t 13.0%]  26.1%|  20.2% -72 10.6%]  26.6%|  17.0% -6.4 165%] 252%] 269%) -104
31t 6.2%)  145% 5.9% 03 6.6%|  14.4% 6.4% 02 5.6%  14.8% 4.8% 038
g 41t 3.7% 9.5% 6.7% -3.0 1.1%]  10.2% 6.9% -5.8 7.4% 8.0% 6.3% 1.1
54t 1.4% 8.0% 4.7% -3.3 0.7% 6.8% 6.3% -56 26%  105% 1.4% 1.2
64t E 0.2% 9.0%  132% -130 0.4% 85%  16.1%| -157 - 10.2% 7.3% -7.3
SE(3) 1.44 2.84 2.81 -1.37 1.33 278 310 -177 1.60 296 219 -059
1H 746%|  41.3%|  50.5% 24.1 81.6%) 41.7%  52.2% 294 64.6%]  405%|  46.9% 17.7
2H 79%  16.7%  13.7% -58 102%)  17.1% 9.8% 04 46%  158%]  21.8%) -172
ﬁ 3HLLE1BRR 9.7%  28.1%  15.7% -6.0 33%)  27.9%  144% -1141 18.8%|  287%]  18.5% 03
1 [ BERLLE 2B/ RS 42%]  110%  11.4% -7.2 26%)  11.0%]  146% -120 65%  109% 4.5% 20
| 28EUE1 AKE 1.5% 2.4% 4.6% -3.1 1.1% 2.3% 6.0% -49 1.9% 2.7% 1.8% 0.1
147 ALl E3y AR 2.2% 0.5% 3.5% -13 1.3% - 2.1% -08 3.6% 1.4% 6.5% -2.9
3y AUE - - 0.6% -0.6 . . 0.9% -0.9 — - - -

X 2018F Z3A P IFEMBEROLANELL-HSEIE,
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FLEE A5 LR ZFR [t T O 2387 20196 % BERSE] 20185481 865S=
KTF—=HE> 1-3) FHEDFvIRILZLLEE (38D)

B iR OFrowLLEE (MBEBERRERE HE—REE)

201942 | 20194 % | 20184 % ||  #i4E

38 28 3Ad | mAE
2fk 57.5% 55.9% 1.6
X X% 61.4% 57.8% 36
# i 49.2% 51.7% -25
i3 Ef 54.5% 50.3% 42
] &t 61.0% 62.8% -1.8
S 58.6% 60.1% -15
#h i 56.9% 54.6% 23
1 Pt 57.8% 54.9% 2.9
ZDHtathig- & 55.2%| 48.4% 6.8

B R OX v uILLEER GIREDRERBRE HHEE)
[244] [x%] (EX]

20194 Z52019F 22|20184E 28| A4 | |20194FZ|20194E Z|20184E 28| R | |20194EZ|20194F 220184 28| R4

38® 28 3A% || RAZE 3F® 28 3% || RAZE 38 28 3% | RAZE
EHRAOF v )L IEL TLVELY 42.5% 41%  -16 38.6% 422%1 36 50.8% 48.3% 25
OB-OGHEHEADEELR 2.0% 22%  -02 1.9% 24%  -05 2.2% 1.8% 04
Yo IL—E—h Dkt 3.6% 3.0% 06 3.7% 3.1% 06 3.4% 2.7% 0.7
REORELEDHBECEBEARZICHELE 1.3% 1.2% 0.1 1.4% 18% -04 1.0% - 10
AFTHR#EESh S ERGAS - 23— 7.9% 6.1% 18 8.3% 7.9% 04 7.1% 2.2% 49
AZLUNTRESNS ARGHES - #37— 14.8% 13.7% 1.1 15.5% 15.3% 02 13.5% 10.2% 3.3
BRALEDHRARLEDSERBETHESNDLD 29.9% 30.1%[ -02 33.6% 31.5% 2.1 22.3% 273% -50
BRLEDRALLEDS5EWeb L THESN D LD 4.8% 3.5% 1.3 6.0% 4.5% 15 2.5% 1.3% 12
BHERECETHER 7.2% 5.8% 14 6.9% 6.3% 0.6 7.8% 4.7% 3.1
IV =L EDEEIRE 19.8% 16.9% 29 21.2% 17.2% 40 16.9% 16.5% 04
EiE 10.7% 9.4% 13 10.9% 8.9% 20 10.3% 10.3% 00
A= 9F 1.5%) 16% -0 1.8%) 1.4% 04 1.0%) 20%]  -10

3% 20194282 A dh [XEEERL TULVARLY,

(C)2018 Recruit Career Co., Ltd. All Rights Reserved
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T A S W ZERR IR O 2HE 201965 HEMSE) 2018F481 B85S

KTFT—HES>D FEBRER. ALRBQ. EBEER (4818KER)

N ABESEEICETIMBNEER MBSZEE E—-RE)

20194F 2 | 201942 | 201852 (|  Hi4E

4818 3818 4818 R AZE
B 20.5% 9.8% 14.5% 6.0
X X% 18.0% 8.6% 14.4% 36
il B 25.8% 12.6% 15.0% 10.8
3 BH 23.6% 13.4% 15.3% 8.3
Al it 16.8% 5.7% 13.6% 3.2
BER 24.2% 14.5% 20.6% 36
#h g 10.7% 4.0% 8.7% 20
B Plix 25.9% 11.3% 13.5% 124
ZDihithig - 5t 14.0% 2.4% 7.0% 70

B AEEROERZESNER GRESEE AEIMEERRE EHEE)
€32) [x%] €ED)

20194F28)20194F 25| 2018 4E 28] A4 | J20194FZ5)20194F 2| 20184E 25| A4 | [20194EZ[2019F 2| 20184F 2| Fi4F
4818 | 318 | 4818 || MB= || 4A18 | 3818 | 4818 | MA= || 4A1H | 3A18 | 4A18 || AA=
BEERY A ODTLIV R — 33.5% 32.5% 34.9%
A=y ThbDIRA 53.2% 54.3% 51.6%
YOI —E—mEHH,NSDRA 6.4% 3.4% 10.8%
ABBNY—E REEL-IRA 5.4% 6.5% 3.6%
HRAGRE . RAINEDER 7.0% 8.2% 5.2%
FILNANEN D EEATORA 3.9% 5.1% 2.0%
YI7SIL (G EBLEENSOBM) A 1.1% 1.8% -
SAaIRVFUINLDIRA 2.6% 4.4% -
ZDih 5.0% 4.1% 6.3%

X 201854 1HMF A, 20195 23R 1 B R IZFEERL TLVELY,

B AEEROAHER BEEE- 1HULRERESE E—E%)
[£45] [x%] (=R]

20194 28)20194F 25| 20184 28]  AiT4E | J20194EZ5)20194F 2| 20184E 25| A4 | J20194EZ[20194F 2| 20184 Zf| Fi4FE

4818 | 3818 | 4818 || mB% || 4818 | 3818 | 4818 || @B || 4818 | 3818 | 4818 || HA=
AftLfzL
AL 2555 439%0  309%  37.9% 60 382% 388%  334% 48 524%  197%  46.4% 6.0
EBBMENIEARLIZLYS , , , , ,
Ch NS E AR L A D 30.1%|  404%  25.4% 47 36.1%) 333%  286% 75 212%0  505%  19.3% 19
EbBEBHNEAL 18.0% 6.6%| 18.5% -05 190%| 11.3%| 189% 0.1 16.6% - 17.6% -10
Eb LS EAR LKL
CE UL AR LIS 51%| 184%| 15.1%| -100 6.2%| 152%| 175%| -11.3 34% 229%  10.3% -6.9
Attt 2.9% 3.7% 3.2% -03 0.6% 1.4% 1.5% -09 6.4% 6.9% 6.3% 0.1

B EXEBEOEREER (24K EH—-[E%)

20194F 28 | 201942 | 201842 || HI4E

4818 3A1H 4818 B AZE

B 11.9% 5.5% 8.5% 34

X X% 10.4% 5.5% 8.1% 23
i BH 14.8% 5.4% 9.3% 55
% B 14.0% 7.3% 9.3% 47
Al ZiE 9.3% 3.2% 7.5% 1.8
B 11.0% 4.7% 9.0% 20

#h g 5.3% 4.3% 8.1% -28
B iy - 13.8% 7.5% 8.3% 55
Z Dbt - 5 15.8%| 4.7% 8.1% 77

(C)2018 Recruit Career Co., Ltd. All Rights Reserved —44- PRECRUIT



i A S U PR IR O 2HE 201965 HEMSE) 2018F481 B85S

KFT—HE» N-1) X -3EEH - TSR FORHEE (38%4)

B X -RBED- TSI tORHEE GRSZEE RHEE)
(£1k] (x%] (E%]

20194E 25020194 %] 20184E 28] AiT4E | §20194E2E|20194F Z|20184E %) R4 | J20194E25}20194E %8| 2018 4E 25 R4
3B | 284 | 3A+ | mAE (| 38+ | 2A4 | 3B+ | @A || 3A+ | 2B+ | 3B+ | mAE
¥ 15.8 20.2 15.2 06 14.1 184 138 0.3 194 244 18.2 1.2
FRELEED 54.0 485 58.2 -42 554 485 59.7 -43 51.1 484 54.9 -338
T54R—k 30.2 31.3 26.7 35 305 33.1 26.6 39 295 272 26.8 27

(C)2018 Recruit Career Co., Ltd. All Rights Reserved —45- PRECRUIT



T A S W ZERR IR O 2HE 201965 HEMSE) 2018F481 B85S

KT—HED> N-2) g« 75 - BA TR EICDONT 4B18RRD

B T TECCECONT (MBEEE E—EE)
(&) [x%] €ED)

20194 28)20194F 28| 20184F 28] A4 | |20194EZ5)20194F Z|20184E 28] Ai4E | 20194 Z[2019F Z|2018F % Fi4E
4818 | 318 | 4818 | @A= [| 4818 | 3A18 | 4A18 || MB= || 4818 | 3818 | 4818 | AAZ
fEEL 40.3% 36.2% 41 40.9% 36.8% 41 39.0% 35.0% 40
ELHMELS LEETLY 23.1% 26.6% -35 21.0% 27.8% -6.8 27.4% 24.2% 32
EbBEHNZ AL 22.1% 21.2% 0.9 22.2% 19.9% 23 22.0% 24.1% -2.1
ELHMELS LEE ALY 9.6% 10.2% -0.6 10.1% 9.7% 04 8.5% 11.0% -25
BEn 5.0% 5.8% -0.8 5.8% 5.9% -0.1 3.1% 5.8% -2.7

B T TEHCECONT (BBESERE E—EE)
[24] [x%] (=%)

2019428020194 25)2018 45 28] HiEE | |20194F25)20194F 25| 2018 4F 25|  Ail4E | J20194EZ5[20194F 28| 20184 Z&f| Hil4F
4818 | 3818 | 4818 || @B || 4818 | 3818 | 4818 || mA= || 4818 | 3A18 | 4818 || HA=
BEfLy 40.2% 36.1% 41 41.1% 36.4% 47 38.3% 35.5% 28
ELoMEVNS EBETLY 22.6% 26.1% -35 21.2% 27.6% -6.4 25.7% 23.0% 2.7
ELLEBLEAN 21.9% 21.5% 04 21.7% 20.0% 1.7 22.4% 24.7% -23
EbohENS LEE L 10.0% 10.0% 0.0 10.0% 9.9% 0.1 10.1% 10.2% -0.1
fBEt=<aL 5.3% 6.2% -0.9 6.1% 6.1% 0.0 3.5% 6.6% -3.1

W A TECCEIZDONT (FBEEE  E—R%)
[24k] (x&] [€:EY

2019425201946 25)20184E 25 HiI4E | [20194EZ5)20194E 25| 20184E 2| @4 | J20194E 220194 2| 2018 4E 25| @4
4818 | 3818 | 4818 | mB= (| 4818 | 3B1B | 4818 | MAZ || 4818 | 3A1B | 4A18 || MAE
FE 21.1% 23.7% -26 21.0% 24.5% -35 21.4% 21.8% -0.4
Eboh e LEEfLY 17.5% 17.7% -0.2 16.4% 17.7% -1.3 19.8% 17.6% 22
EbELVZAL 27.7% 24.9% 28 26.1% 24.4% 1.7 31.3% 25.9% 5.4
EL b ENS LEEfARLY 21.1% 20.5% 0.6 23.3% 20.7% 26 16.4% 20.1% -3.7
BE<HEL 12.6% 13.3% -0.7 13.3% 12.7% 06 11.1% 14.6% -35

W S TEHCECONWT (BBESREE HE—E%)
(£44] (x%] €|

201942520194 25| 2018428 R | [20194FZ5)20194F 25| 20184E 2| R4 | J20194EZ|20194E ] 2018 4E ZA) R4
4818 | 318 | 4818 (| mA= (| 4818 | 3818 | 4818 || MAZ || 4818 | 3818 | 4818 | AA=
BE 21.5% 23.3% -1.8 21.7% 24.3% -26 21.2% 21.2% 0.0
ELDMEVNS LEEfLY 16.6% 17.4% -0.8 15.4% 17.5% -2.1 19.1% 17.1%) 20
EbnEELAEN 27.8% 25.3% 25 25.8% 25.2% 06 32.0% 25.6% 6.4
ELDMENS LEE LY 21.2% 20.6% 06 23.8% 20.1% 37 15.7% 21.6% -5.9
BEHN 12.9% 13.4% -05 13.3% 12.9% 04 11.9% 14.4% -25

B BN TECCLCONT (MBEEE E—EE)
€32 [X%] €

201942520194 25)20184E 28] R4 | [20194FZ5)20194F 2| 20184E 25| R4 | [20194F 220194 2| 20184F Z4f| Hi4E
4818 | 3818 | 4818 (| mB= (| 4818 | 3818 | 4818 | MAZ || 4A18 | 3A18 | 4A18 || AA=
BE 10.0% 11.1% -1.1 11.4% 11.2% 0.2 6.8% 10.7% -39
EbohELNS EEfLY 16.7% 16.6% 0.1 16.2% 17.2% -1.0 17.7% 15.3% 24
EbELVZAEL 16.8% 16.1% 0.7 17.4% 16.1% 1.3 15.6% 16.3% -0.7
EL oM ENS EEE ALY 18.9% 16.5% 24 17.3% 16.1% 1.2 22.4% 17.2% 52
BE<HL 37.6% 39.7% -2.1 37.7% 39.3% -16 37.5% 40.6% -3.1

B B TECLONT (BBESREE HE—E%)
[(£4£] (x%] (%)

20194 25)20194E 25| 20184E 28] R4 | |20194FZ5)20194F 25| 20184F 25| A4 | J20194FZ[20194F 2| 20184 Z&f| @4
4818 | 3A1B | 418 | mA= (| 4818 | 3818 | 4818 | MAZ || 4A18 | 3A18 | 4A18 || AAZ
fBEt-L 10.5% 10.9% -04 11.5% 11.3% 02 8.4% 9.9% -15
ELoMhEVNS LEEfLY 16.5% 17.1% -0.6 16.2% 17.3% -1.1 17.1% 16.6% 05
EbnEEVHELN 16.9% 16.5% 0.4 17.2% 16.5% 0.7 16.1% 16.3% -0.2
ELbMENS EEEfALY 18.4% 16.6% 18 17.4% 15.9% 15 20.7% 18.0% 27
B 37.7% 39.0% -1.3 37.7% 39.0% -1.3 37.7% 39.2% -15

X 20195238 1 B M IXEEEL TLVAELY,

(C)2018 Recruit Career Co., Ltd. All Rights Reserved
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